HANNAHVILLE INDIAN COMMUNITY NONGOVERNMENT 401(K) PLAN NOTICE

You are receiving this notice because you are a participant or beneficiary in the Hannahville Indian
Community Nongovernment 401(k) Plan (the “Plan). The purpose of this communication is to
notify you of changes that have been made to the Plan.

What Is Changing

The Plan was recently amended to include participation rules for long-term, part-time employees
(“LTPT Employees™), who become eligible to enter the Plan after January 1, 2025. Those rules
are summarized below.

1.

Who is a LTPT Employee? You are an LTPT Employee if you (a) are an “eligible
employee;” and (b) complete at least 500 but less than 1,000 hours of service in each
of two consecutive 12-month counting periods that occur on or after January 1, 2023.

» Note that in order to be eligible to enter the Plan on and between January
1, 2024 and December 31, 2024, a LTPT Employee was required to
complete at least 500 but less than 1,000 hours of service in each of three
consecutive 12-month counting period that occur on or after January 1,
2021.

How are 12-month counting periods measured? Your first 12-month counting
period extends from your date of hire until your first employment anniversary. The
next 12 month counting period will begin on the October 1% that immediately
precedes your first employment anniversary. Each subsequent 12-month counting
period will begin on the following October 1%

When can LTPT Employees participate in the Plan? An LTPT Employee will
become a Participant in the Plan on the October 1% or April 1% that follows his or her
satisfaction of the Plan’s remaining eligibility criteria (e.g., attainment of age 18 and
continued employment as of the October 1% or April 1% entry date).

Example. Mary (age 20) began working for the Employer on December 1, 2023.
During her first 12-month counting period (that extends from December 1, 2023 to
November 30, 2024), Mary worked 620 hours. During the next 12-month counting
period (that extends from October 1, 2024 to September 30, 2025, she worked 650
hours. We assume Mary is an eligible employee and remains employed on October
1, 2025. Mary is an LTPT Employee and will begin participating in the Plan on
October 1, 2025.

For what Plan benefits is an LTPT Employee eligible? LTPT Employees are
eligible only to make employee elective deferrals under the Plan. LTPT Employees
are not eligible to receive employer contributions under the Plan, make rollover
contributions into the Plan or receive any other Benefits.

What happens if an LTPT Employee works 1,000 hours or more during a 12-month




counting period? A LTPT Employee who works 1,000 hour of service or more
during a 12-month counting period, then you will no longer be treated as an LTPT
Employee and will be considered “Regular Participant” so long as you have satisfied
the Plan’s remaining eligibility criteria. Regular Participants are eligible for all
benefits offered under the Plan.

6. Do any special rules apply to Regular Participants who were formerly LTPT
Employees? Yes. An LTPT Employee who becomes a Regular Participant will have
different rules that apply to the vesting of employer contributions. Such Regular
Participant will be credited with a vesting year of service for each Plan Year during
which such Regular Participant was credited with 500 or more hours of service.

What is Not Changing

These changes only apply to LTPT Employees and do not change any other provisions of the Plan.
For example, the changes do not affect how and when:

a. Regular Participants become participants in the Plan;
b. You may make changes to your elective deferral contributions;

c. 'You can retire and begin receiving benefit payments.

Questions?

You can contact the Plan Administrator at (906)723-2600 Monday through Friday, from 8:00
a.m. to 4:00 p.m. Eastern time, with any questions related to this change.

About this Notice

This notice is also a Summary of Material Modifications (“SMM?”) that describes changes to the
Plan (Plan Number 002). It supplements the Plan’s current Summary Plan Description (“SPD”).
In the case of any conflict between the official Plan document and the information in this SMM
or the SPD, the Plan document governs.
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